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ABOUT US 

Dream Learn Work (DLW) is a Brazilian non-profit organization founded 

by representatives of Norwegian companies in Rio de Janeiro. 

Access to education is at the heart of socioeconomic inequalities in Brazil. 

DLW provides opportunities for young adults to change their prospects 

through education. 

By providing education, we are also fighting racism, poverty, prejudice and 

intolerance. 

DLW believes that youngsters with citizen awareness can fight social 

injustice. We help them make their dreams and goals come true and to 

believe in themselves. 

“Enabling young Dreams” SDG Impacts

DLW includes the UN Sustainable

Development Goals in all of our work

and operations.
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DREAM | Dreaming of a better future 

through learning and work

LEARN | 

WORK | 

Offer excellent training 

opportunities

Expanding networking to

increase our participants

employment chances

DREAM | LEARN | WORK | 

GOALS
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MISSION

*DLW youth attended

Beneficiaries

Create a better future 

through education and 

employment.

VALUES

• Cooperation • Excellence

• Transparency • Creativity

All young people will have

the opportunity to achieve

their fullest potential. 

VISION

1.000+

4.000+
Indirect Beneficiaries

*Average of 4 people per family
Source: DLW Annual Reports

Making a difference and driving Dreams since 2006!

1.651+ courses
Offered and completed

http://www.dreamlearnwork.com/
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Positive impact

Nº of active participants

2022 DLW youth in labour market (%) 2022 Course completion rate (%)

Gender distribuition | 2019-2022 (%)
35,95% 64,1%   
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Source: Google Maps

We recruit students drom 6 different territories in the 

State of Rio de Janeiro, covering 4 municipalities in the 

metropolitan region of Rio de Janeiro (São Gonçalo, 

Niterói*, Itaboraí and Rio de Janeiro). 

DLW focuses towards developing the qualifications of 

young adults from areas with low Human Development

Indicators.

Our organization helps in the collective efforts for more 

social justice and better opportunities for young 

brazilians. 

DLW’s DEMOGRAFIC REACH

ABRIGO

KARANBA

GRAEL*

IRS

LUTA
BOLA

http://www.dreamlearnwork.com/
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ACCESS TO EDUCATION AND QUALIFICATION

1 in 5
DLW’ers are studying at a higher education level
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WHY DLW?

Source: 2021 Firjan Management Report (Pg. 50) | Senac

2021 General Report (Pg. 129) | DLW 2021 Annual Report 

(Pg. 12)

Focus on and follow-up of participants’ personal and

professional development

DLWs  individual follow-up and acting in a network with local 

communities has led to very high completion rates in our courses. 

This shows the importance of a collective effort towards 

participant development.

COMPARISON BETWEEN COURSE COMPLETION
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CORPORATE SOCIAL RESPONSABILTY
By participation in both national and international events, DLW gained a 
stronger visibility and larger network, as well as increased confidence in our 
work. 

Rio Oil & Gas 2022. 

DLW was present at the biggest event in the 

industry here in Brazil,  demonstrating our positive 

impacts to important stakeholders

Nor-Shipping 2022, 

DLW moderated a sustainability panel 

with focus on CSR

HACKATUDO, digital culture festival event. 

Reinforcing the importance of activities in partnership with the 

private sector and strengthening relationships with young 

people and nurturing new interests and knowledge
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